
It is the Agency’s policy, consistent with state and federal law, not to discriminate against any job applicant or employee on the basis of race, 
color, religion, sex, sexual orientation, gender identity or expression, pregnancy, marital status, national origin, citizenship, veteran status, 

ancestry, age, physical or mental disability, medical condition, or any other consideration made unlawful by state or federal law.  
Ettie Lee Youth and Family Services has a zero tolerance policy for all forms of sexual abuse and sexual harassment. 

Requirements For All Positions 
 
 

 
 

 
 

• A valid California Driver’s License with at least five (5) years of driving experience; 

• No more than two (2) violations totaling one point each in the past three (3) years; and 

• No DUI or suspended license in the last seven (7) years. 

• Proof of auto insurance coverage; 

• Department of Justice fingerprinting clearance; 

• Fully completed and submitted employment application, resume and an official DMV driving 
history 

 
Additional Requirement for Employment as a Child Care Worker 

• Minimum of 60 semester college units OR a high school diploma and two (2) years paid 
experience in a residential home setting for adolescents. 

• Must be at least 21 years of age. 
 
Ettie Lee Youth and Family Services offers: 

• Fully paid medical, dental, vision and life insurance benefits after three (3) months of regular full 
time employee for the employee. 

• Family members of full time regular employees are fully covered at 50% cost after three (3) 
years, and are fully covered at no cost after five (5) years. 

• 403(B) Retirement Plan is available after three (3) months of employment. 
 
 
 
 
If you feel that you can help to make a difference in children’s lives, and our program is of interest to 
you, please read our qualifications and if you meet the requirements, email resume to 
recruiting@ettielee.org  
 


